
 

 

The NYSNA Committee has met with TBHC management for 
bargaining on 6 of the last 8 days of business. We have finally 
started to make progress on key issues!  

The sides both agree to 3% Wage Increases each year, continuation 
of your NYSNA Health and Pension with no changes, and at least 48 
New Full Time Positions to help staffing. Additionally, we are very 
close to settling language improvements around Non-Nursing 
Functions, Floating, Promotions and Transfers, Workplace Injuries, 
Meal and Break coverage, and Tuition. New Midwife Pay Rate Too! 

Increased Staffing Levels, Stricter Staffing Enforcement procedures, 
and Retiree Health Plans are still outstanding. At the 
encouragement of our Federal Mediator, both sides agreed to 
spend the next week costing out their proposals to identify how to 
achieve agreement on these topics.  

 

We thank all the nurses who 
have attended bargaining 
over the last few marathon 
days. Over 50 nurses have 
attended and made their 

voices heard- which is why 
we made progress in such a 

short amount of time.  

All members must be 
involved to get this contract 

over the finish line!  

 

Join us at our next 
bargaining sessions—which 

we hope will be our last 
sessions needed to reach 

agreement!  

Wednesday, April 24th 

9am- ? 

Friday, April 26th 

9am- ? 

3rd Floor Conference Rooms 
2A/2B 

Major Progress on Most Contract Issues 
Staffing Levels, Staffing Enforcement, & Retiree Health 

Still Outstanding 
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For more information, please contact your Executive 
Committee member or NYSNA Rep John Pietaro at 
john.pietaro@nysna.org and 646-761-8822 
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